
Injured@Work 

 I want to personally thank you and welcome you to the third issue of Injured@Work. 
An E-newsletter dedicated to providing information  

to injured workers and others about injured worker issues. 
 

In this edition of the newsletter, I decided to change the format slightly.  
I decided to provide stories based on the different regions of Canada. First, I have 

provided stories based on a national perspective, which affects injured workers across 
Canada. Then I provided  stories from the different provinces and territories, across 

Canada. I did not include all provinces and territories as I literally do not have the time to 
research and cover 13 regions, plus national stories.  

So I will try and focus on different regions at different times,  
unless I get submissions from others, like I did last month.  

 
The reason for the change is simple. It is to show injured workers across Canada that 

OUR struggle is not unique or JUST an individual struggle 
 

IT IS A NATIONAL STRUGGLE!  
 

Therefore, we all have a common fight for justice!  
I also added in a little bit of fun with a crossword puzzle and a word search.  

I hope you enjoy this edition.  
As always, I welcome any comments you have.  

Whether they are good, bad, or even ugly.  
 
In next month’s issue, I am going to start profiling stories of individual injured workers. I 

will do an interview with them and then write their story in this newsletter. This is 
another way for injured workers to tell their story. To also show the collective nature of 

our cause across Canada.  
I will start from the west and slowly work east. So, if you live in British Columbia and 

would like your story told in next month’s edition send me an e-mail at  

the subject line say Newsletter.  

You can even send a letter to the editor and I will publish it whether good, bad, or ugly.  

fightwcb@gmail.com 

www.FightWCB.org 
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Update on National 
Charter Class Claim 

I have received numerous requests 
from injured workers across Canada 
to be considered Lead Complain-
ants. These are individuals who will 
establish through evidence in their 
claims that collectively their claims 
are similar to the issues claimed in 
the Class Charter Complaint. This 
will establish the Class part of the 
Class Charter Complaint.  

May 2021 
Volume 1, Issue 3 

April 28th—National 
Day of Mourning 

 
 
 
As previously reported in last month’s 
edition of Injured@Work, the Day of 
Mourning is a national day in Canada 
that is recognized across Canada to 
mourn those workers who have been 
killed, injured, or suffered illness, from 
their work.  
 Continued on page 2 Continued on page 3 

mailto:fightwcb@gmail.com?subject=Submissions%20for%20Injured@Work
https://fightwcb.org
https://fightwcb.org/
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Most labour councils are the ones who usually host 
events recognizing the National Day of Mourning. 
Workers compensation boards across Canada are 
also hosting events, with little involvement from in-
jured worker groups. Somehow, I find great irony in 
providing any information for events sponsored by 
workers compensation boards to anyone, especially 
to injured workers & the family members of workers 
who have died and who have been re-harmed by the 
workers compensation board’s bureaucratic system. I 
have put what I have found, aside from the workers 
compensation board events, on the events page of 
the website https://fightwcb.org/Events.html 
 
In an article published by Workers Health & Safety 
Center WHSC they revealed some very shocking num-
bers in Ontario. This was mentioned in last month’s E
-newsletter but I felt it had to be mentioned again! 
That 2,870 workers are killed annually by all work 
hazards and that 400,000 workers are injured or 
made ill annually.  
https://www.whsc.on.ca/Events/Day-of-Mourning 
 
These numbers include factors such as intentional 
employer claim suppression as well as the board 
claim suppression and other factors, which dramati-
cally increase the numbers from what the WSIB, in 

Ontario reports. Obvi-
ously, these numbers 
do not reflect the 
numbers from a na-
tional perspective, 
and this is something 
that should be looked 
at. This is for the sim-
ple reason that the 
typical reporting of 
workplace injuries/
disease and fatalities 
are reported by the 
workers compensa-
tion boards and they 
are by virtue encour-
age to as business 
say, “Cook the 
Books”. A good example is you will alter read in this newsletter 
of how Saskatchewan claimed to have an overall reduction in 
work injury claims of 56% and 90% of employers reporting no 
work injuries. Honestly, I do not believe it. Moreover, the 
WHSC article further confirms the need for further honest in-
dependent reporting of work accidents, work injuries, and 
deaths, across Canada.    
 
Finally, I cannot empathize the importance of April 28th 
enough. It is a very important day where injured workers and 
most importantly the families of injured workers who lost their 
lives, can show, by their numbers and frustration, to the  
powers that be 
They being the people of Canada and governments of Canada, 
that workers compensation is NOT a privilege, but that: 
#WorkersCompIsARight ! 
Please use the hashtag whenever mentioning workers compensation issues on social media! 

   

April 28, 2019 people remember those who died, made ill, 

and were injured at work. Guelph On. 

Day of Mourning Monument 
Hamilton, Ontario 

April 28th National Day of Mourning 

Continued from Page 1 

Westray Miner’s  Memorial 
New Galsgow, Nova Scotia 

https://fightwcb.org/Events.html
https://www.whsc.on.ca/Events/Day-of-Mourning
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Study Being Conducted by  
Canadian Injured Worker  

Alliance – CIWA  

Are you a Canadian 
Injured Worker? 
The Canadian Injured 
Workers Alliance and 
its team of research-
ers are looking for 
Canadians who have 

had a workplace injury to take part in a study 
on the impact of the COVID-19 pandemic. 
 
For this study you will be asked to complete a 
short survey on the impact of the pandemic on 
you, as an injured worker. All responses will be 
used to generate knowledge to create action 
plans to support injured workers. 
 
To be part of CIWA’s important research click 
the link below to read the letter of information 
and consent and complete the survey. Or type 
the web address into a web browser. 
It is one thing to say I/we got screwed by 
WCB/WSIB/WorkSafe, but it is often very hard 
to prove it is a systemic issue. The WCB/WSIB/
WorkSafe use the fact that 
most injured workers are 
not organized and have a 
lack of resources to say 
see everything is 
okeydokey, except for 
YOU. When they know 
dam well it is not! 
In most cases it is pointless 
for one or two injured 
workers to say I have a fight and I will go to 
the legislature to tell them. You are one voice, 
and for that reason, they will tell you that you 
are just one case, or even a couple. However, 
if well respected scientific researchers prepare 
a report proving, through the process of scien-
tific research methods, that most injured 
workers are being greatly impacted by the re-
cent pandemic. The groups like CIWA can then 
approach governments like the Federal Gov-

ernment of Canada and get us all much needed help. 
So, take the five or ten minutes and do this simple 
survey.  On behalf of all injured workers I thank you!   
Please complete the survey by Friday, May 7, 2021. 
https://www.surveymonkey.com/r/RTJBSS6 
For more information on the survey contact CIWA directly 
Toll Free:  1-877-787-7010 Email:  ciwa@tbaytel.net 

Specifically, that the Lead Class Complainants have had their 
lawful entitlement to workers compensation benefits unlaw-
fully reduced, suspended, and/or denied. This is because of all 
or some of the following methods and processes were used by 
Canada’s workers compensation boards and/or tribunals 
against them. Those processes and/or methods being,  
deeming, use of preexisting conditions, failing to listen to our 
doctors, intentional institutional delays, age based on age 65 
or older reduction & denials, and secondary injuries as a di-
rect result of individuals having to endure the workers com-
pensation system and appeal system.             
 
The following individuals for each province/territory so far 
have indicated they wish and have been listed as a Lead Class 
Complainants. The list is growing, and I had many more which 
I was not able to add to this specific list. There was a meeting 
on April 25, 2021 which discussed the list and final issues of 
the national claim. Anyone could have asked to be a lead 
plaintiff and could have be added up to April 27th.  
 The following are the listed lead complainants: 
Ian Carruthers - BC, Greg Toombs - BC, Norm Ryder - BC, 
George Kavallis - BC, Jas Gill - BC, Patrick Jardine - BC, Terry 
Fedorak - AB, David Hamilton - AB, Rod Barret - AB, Brus Jun-
ker - SK, Blain Gibertson - SK, Ken Grysiuk - MB, Richard Last -  
MB, Chris Lawson - ON, Sarah Lawson - ON, Eugene Laho - ON, 
Norman Traversy - ON, Dave Curtis - ON, Patricia O’Connor - 
ON, Andre Martin - NB, Armand Durelle - NB, Gilles Martin - 
NB, Gordon Wayne Skinner - NS, Chey Amuir - YT, and of 
course myself as representative lead Paul Taylor - ON.   
If you missed the opportunity to be listed as lead complain-
ant, not to worry you still can be a class complainant. Infor-

mation will be posted on the website in the future.  
 

The claim was filed by e-mail in Ontario, due to COVID re-

strictions. An attempt was also made in BC. However, there 

were complications in the legal procedures of filing. This may 

also mean that Ontario’s filing will be rejected by the court. 

While this is a set back, it is minor. If required the claim will be 

redone and refiled.   

This will NOT stop me/US! The fight will continue...  

Continued from page 1 

National Charter Class Claim was filed with the Court 
on April 28th 2021! 

https://www.surveymonkey.com/r/RTJBSS6?fbclid=IwAR30YLzwP3Bz4ihAuGaMf6_P0oFzqbjoitLDaSEPerGUXTbFllu7LsLwDJg
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Crossword 

ACROSS: 

6 The name of the workers compensation board in British Columbia 

7 Legal term used when going to court to have a tribunal decision reviewed by the court. 

8 Acronym for international organization responsible for labour complaints. 

9 Acronym for Canada’s injured worker group. 

12 Injured workers, often used as hashtag - three words. 

13 Acronym for Ontario’s injured work group. 

15 The number of principles which were included in the report from the Royal Commission on workers compensation. The principles 

were the foundation for workers compensation.  

16 The name of the campaign in Ontario to raise awareness of the plight of injured workers - five words 

DOWN: 

1 Name of the new law in Alberta which reversed all positive changes made by the former NDP government, for workers—six words 

2 Name of New Brunswick’s workers compensation board.   

3 Person who is known as the father of workers compensation - full name & royal title. 

4 Name of law that is the highest law in Canada - one word. 

5 Name of process to have a decision overturned - one word. 

9 Person who makes initial decisions against injured workers - two words. 

10 Name give to the day where Canadians remember those who were killed, injured, or made ill from their work - three words. 

11 Acronym for name of Ontario’s workers compensation board. 

14 Acronym for Alberta injured worker group. 

  Solutions will be released in next month’s edition of Injured@Worker 
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International Organizations 
and their Impact in Canada  

While this is more of an Ontario issue, it is a subject 
that affects all Provinces & Territories in Canada. In 
the fall of 2019, the Ontario Network of Injured 
Workers Group – ONIWG had made a 12-page sub-
mission to the United Nations Committee on Persons 
with Disabilities. This was some two years after 
ONIWG had launched their #WorkersCompIsARight 
campaign. ONIWG’s submissions to the UN were 
focused on how Canada’s workers compensation 
systems intentionally violate the rights of person 
with disabilities.  
 
Yes, for many injured workers, this means you, me, 
us, we are ALL persons with disabilities. ONIWG spe-
cifically and brilliantly argued through the use of 
deeming, by WCBs violates the International Conven-
tion on the Rights of Persons with Disabilities.  

 
ONIWG’s submission 
to the UN actually 
attracted national 
media attention. I say 
“actually” as the me-
dia has rarely cov-
ered important sto-
ries affecting injured 

workers. Especially stories that are from a national 
perspective. Stories like the Day of Mourning, June 
1st injured worker day, and others.  
However, in this particular case there was coverage 
in the Toronto Star, The Financial Post, as well as 
many smaller local media outlets. The story, the sub-
missions and links to the news coverage can be 
found on ONIWG’s website by clicking here.  
Also, you can type this address into your browser, 
 https://injuredworkersonline.org/deeming-as-a-
violation-of-rights-submission-to-the-un/  
 
ONIWG then made a second submission to the UN, 
unfortunately at the time of writing this ONIWG was 
not able to respond to back me.       
 
ONIWG’s efforts, while very noble, many skeptics 
argue is completely futile. This is because neither the 
United Nations – UN, nor the International Labour 
Organization – ILO, have any authority to enforce 
any of their decisions it renders against Canada. Even 
if Canada is a member and signed declarations that 
Canada was found in breach of.  
 

 
I also was very skeptical. This was due to the lack of en-
forceability, making any complaint to the UN or ILO 
meaningless!  
 
However, I did see 
some benefit in tak-
ing this action. This is 
because it would 
likely embarrass and 
shame Canada, or 
any other country 
into making positive changes. Then what made things 
even more interesting and positive was that in a labour 
studies class, I learned of how the Canadian labour 
movement did a similar thing. The unions were mocked 
by skeptics saying it was utterly meaningless.  
 

Then the critics stopped 
laughing. This was when in 
two separate Supreme Court 
of Canada decisions, the Su-
preme Court of Canada ref-
erenced the ILO decisions in 
their decisions. They were 

massive wins for the labour movement.  
The first decision released by the Supreme Court of Can-
ada was in 2001. It involved a critically important issue 
for the labour movement being the “Right to Organize”. 
The Supreme Court of Canada’s decision of Dunmore v. 
Ontario (Attorney General) 2001 SCC 94 found that farm 
workers had the right to organize. In 1994, the Ontario 
Legislature passed a law allowing farm workers the right 
to organize and form a union. However, in 1995, the On-
tario Legislation repealed the law preventing farm work-
ers from organizing.  
 
This case is important for two reasons. First, this case 
exposes the problem with our system of government, 
when one elected government passes a law to improve 
the lives of Canadians. Then gets voted out. Then a new 
government then repeals the law. This I discuss more in 
the article about Alberta’s changes to workers compen-
sation and occupational health and safety laws. I argue 
that sometimes political action can be meaningless be-
cause of this back-and-forth tennis game. I also argue 
that sometimes challenging the constitutionality of a law 
and/or action of government may sometimes give per-
manent positive results in the matter by finally resolving 
it. Just like in this case, where the Supreme Court of Can-
ada made a decision and that is that. Now obviously due 
to s.1 and s. 33 of the Constitution there are risks which 
the government can override some sections of the Char-
ter. That aside, it should not be a reason to give up a 
fight.  

Continued on page 6 
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Moreover, governments who take steps to override the 
Charter for purposes that are ambiguous or not in the in-
terest of Canadians will face the wrath of voters.   
 
Second, is that this case confirms the importance of doing 
just exactly what ONIWG did do, by filing a formal com-
plaint with the UN. If the UN committee sees that Ontario 
and or other governments in Canada did violate the rights 
of people with disabilities, it will issue a decision. That deci-
sion can be used in future court challenges to show the 
lack of inclusion and how the governments easily violate 
people’s rights. Just like in this case, a decision from the 
UN could positively influence the court. For the court to 
side with injured workers, or more accurately persons with 
disabilities.    
 
If you like you can read the Dunmore v. Ontario decision of 
the Supreme Court of Canada. The specific paragraph, 
which mentions the ILO decision is paragraphs 16, and 27, 
by clicking the link below or typing the web address in your 
browser.  
https://scc-csc.lexum.com/scc-csc/scc-csc/en/item/1936/
index.do 
 
The second case was a decade later. Believe it or not, it 
was a continuation of the first case. It involved the “Right 
to Bargain” for farm workers. The farm workers formed a 
union and joined a union UFCW. However, the employers 
refused to bargain with them. One employer was docu-
mented as  
 

“saying you will NEVER get a union in here—ever!”  
 
The union and workers filed a claim with court. The issue 
was that the employers refused to bargain with the union. 
The union and workers lost and then appealed the lower 
court’s decision to the Court of Appeal for Ontario. The 
Court of Appeal for Ontario disagreed with he lower court’s 
decision and side with the union and workers.  
The Ontario Government appealed the decision to the Su-
preme Court of Canada, after being granted leave. The Su-
preme Court of Canada agreed with the Court of Appeal for 
Ontario and dismissed the Government of Ontario’s deci-
sion. This meant that the farm workers did have a right to 
organize, as confirmed in the previous decision, and that 
they also had the right to bargain with the employer.         
If you like you can read the Supreme Court of Canada’s 
Ontario (Attorney General) v. Fraser 2011 SCC 20 the spe-
cific paragraphs, which mentions the ILO decision are para-
graphs 93, 94, 95, 228, and 247 to 249, by clicking the link 
below or typing the web address in your web browser.  
https://scc-csc.lexum.com/scc-csc/scc-csc/en/item/7934/
index.do  
 

So, as you can see from the two Supreme Court of Canada 
decisions they were important issues, that forever changed 
the landscape of the labour movement. This was done in part 
by the unions, going to the ILO, and being able to see that 
sometimes the ILO & UN decisions do have a positive impact 
in Canada on court decisions. While I am not sure if it is too 
late, or not, I believe other injured worker groups in Canada, 
from other provinces/territories should also file a similar sub-
mission. I also would love to see other injured worker groups 
in other countries do the same. This leads into another topic I 
covered in last month’s edition of  
Injured@Work about the possibility of forming an Interna-
tional Injured Worker Organization.  
Maybe something to think about!      

Continued on page 7 

Continued from page 5 

Injured Workers Building Bridges 
with Others 

 
 
 
 
 
 
 
 
 
 
Something I have realized in speaking with many injured 
workers and observing some injured worker groups. The 
majority of which are not well organized or run. This is not a 
criticism, but a way for you to think of ways to get help to 
improve your group and your fight for injured workers. Do 
not get me wrong some groups have done an excellent job, 
but they still lack the needed resources. Some simple ways 
to get free and power help is by building bridges.  
 
One really effective way of advance your cause or campaign 
is to connect with other causes. Sadly, in the labour move-
ment there are many. A good one that comes to mind is the 
fight for $15 and fairness campaign. The campaign is not just 
about fighting for the $15 minimum wage, but, as it says, it is 
about fairness for workers. This would include workers in-
jured at work. So, try and connect with them and build a 
strong relationship. When you have a protest, campaign or 
even a meeting, be sure to let them know and maybe ask for 
their help. I got this idea from the fight for $15 and fairness 
campaign in Ontario. A member of their campaign came to 
an annual meeting hosted by ONIWG. They gave a great lec-
ture on how they were effective in their campaign by build-
ing bridges with other campaigns.  

https://scc-csc.lexum.com/scc-csc/scc-csc/en/item/1936/index.do
https://scc-csc.lexum.com/scc-csc/scc-csc/en/item/1936/index.do
https://scc-csc.lexum.com/scc-csc/scc-csc/en/item/7934/index.do
https://scc-csc.lexum.com/scc-csc/scc-csc/en/item/7934/index.do
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They also mentioned how they connected with 
religious leaders and convinced them to join 
the fight for 15 cause. Believe it or not religious 
groups have a lot of power and can be a great 
ally to support your group and/or your cause.  

 
Another bridge to build is with  
organized labour. You may not be a 
union member or never were, but un-
ions in Canada have started to em-
brace social unionism. This is where 
unions help other groups advance their 
cause, for the good of all.  

 
Another important bridge 
to build is with academia. 
Injured works and the 
groups should build bridg-
es with universities and 
colleges. The universities 
provide valuable research 
for important studies you 

may need to be done. This would be to prove an important 
point, like how denying a legitimate claim for workers com-
pensation costs taxpayers and how much it costs. They can 
also provide you with invaluable knowledge and even more 
connections to build more bridges. For example, it was from  
 
 
 
 
 
 
 
 
a university professor that I learned about the summer stu-
dent grant program. Where a group can apply to the federal 
government and get funding to hire university/college stu-
dents for the summer. The grant pays 100% of the student’s 
wages. Also, universities and colleges have students that are 
learning and need real world experience. For example, when 

I was attending college, part of the 
marketing program was to prepare a 
detailed marketing plan. A marketing 
plan for a professional company to 
do can cost anywhere form $10,000 
up to $50,000. They provide a consid-
erable amount of very important 
information. As a class project, we 

did a marketing plan for a business for free. In a more recent 
case, during a labour studies class we did a project where we 
studied a group and proposed a campaign for them to do.  

Continued from page 6 

 
We did ONIWG and our proposal was for them to look at 
secondary psychological injuries from dealing with the 
workers compensation process. I think I learned more than 
the other group members. I learned they knew a lot and 
found a lot of information. I also sadly learn two of them 
were injured workers themselves. My point with these ex-
amples is that the students received marks for their work 
and the business received free work. I will eb looking into 
working on effective ways of building bridges with universi-
ties and colleges with injured workers groups in the future.  

National Study  
on the Effectiveness of  

Canada’s  
Workers Compensation Systems 

Across Canada there have been a few studies on the 

workers compensation system in a limited capacity, 

which discuss one program or method, but none cover 

the entire system. What I would like to see is an in-depth 

national study on Canada workers compensation system. 

A study that encompasses many different disciplines. Like 

law, sociology, philosophy, psychology, labour studies, 

health, economics, history, political science. The study 

would look at the main general question of is Canada’s 

workers compensation systems effective. It will then drill 

down into many of the mentioned disciplines. For exam-

ple, the psychological impact on the system ineffective-

ness, the financial or economic impact of work injuries 

and the denial of legitimate claims, the health implica-

tions of an ineffective system, and much much more. I 

believe if this study is able to get off the ground and 

shows the results all injured workers know, it will give us 

the power to go to governments and others and say we 

must have change now. Over the next few months, I will 

be investigating this and the feasibility of getting such a 

study off the ground, or not. Stay tuned…     
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-British Columbia-  
First Province to List COVID-19  

as an  
Occupational Disease    

In August 2020, the government 
of British Columbia became the 
first Canadian province to add 
COVID-19 to its list of occupational 
illnesses. This means that workers 
who have contracted COVID-19 

and can make a claim for workers compensation benefits to 
BC workers compensation board, WorkSafeBC. Most im-
portantly the workers do not have to prove they contracted 

COVID-19 from their workplace. That is if their workplace has an 
increased risk for exposure to COVID-19.  
Presumptive Clause 
This is commonly known as 
a “presumptive clause.” It is 
more commonly used for 
when workers suffer an 
injury or condition from a 
work accident. To better 
understand the importance 
of a presumptive clause, a comparison of a non-work-related 
slip and fall accident is provided compared to a work accident 
and injury.  
 
A person is walking and then slips and falls. As a result, they 
suffer an injury. If they wish to make a successful claim in civil 
court the injured party, often refer to as the plaintiff, must es-
tablish that the person they are suing, commonly referred to as 
the defendant, owed a duty of care to them, the defendant 
breached the duty of care, and as a result the plaintiff suffered 
an injury. The plaintiff must also prove causation. Causation is 
simply that the injuries and harm caused, were the result of the 
defendant’s actions or inactions. In effect the defendant was 
negligent. 
 
Now in the case of workplace accidents and injuries, there is no 
requirement for the injured worker to prove an employer owed 
a duty of care, causation, or negligence on the part of the em-
ployer. Instead, all that is required is for the injured worker to 
prove the accident occurred at work or in the course of work. 
Most of the time this is done when the employer submits the 
employer’s report of injury form and does not dispute the acci-
dent or subsequent injuries. 
 
That is I refer to as normal or regular presumption. Then with 
work related disease and exposures matters can become more 
complex. For example, when you have workers who work re-
moving asbestos. They then develop cancer should they be giv-
en entitlement. For these examples, workers compensation 
boards, or more accurately the workers compensation laws have 
schedules which provide specific lists of materials that if the 
worker is working with these materials in their work and they 
develop a condition, then that condition is either “presumed” or 
“deemed” to have occurred from the workplace.  
 
The difference between presumed and deemed is simple. If it 
says a worker who worked with a material and their condition is 
presumed. It means that it is presumed the worker contracted 
the condition from work. However, it still means that it is possi-
ble that the claim could still be denied, just like the normal use 
of presumption. Yes, there is a clause that says “presumed, un-
less proven otherwise,” but often the workers compensation 
boards ignore the part of having to prove anything and just deny 
the claim.  

Injured Worker Groups 

I have provided a section of the www.fightwcb.org web-

site to list all the injured worker groups throughout Can-

ada and even elsewhere. If you are a member of a 

group, run a group, or even know of an injured worker 

group please go to the website and verify that the group 

is there, and the group’s contact information is correct. 

If not, please send me an e-mail to fightwcb@gmail.com 

with the groups contact information and I will correct or 

add that group to the list.  

This is a VERY small way we all can help each other to 

help all injured workers by letting them know that they, 

WE ARE NOT ALONE! Whether in Vancouver, British 

Columbia, Canada; Thunder Bay, Ontario, Canada; in Los 

Angeles, California, United States of America; in Sidney, 

New South Wales, Australia; or in London, England, 

United Kingdom of Great Britain.    

Continued on page 9 

mailto:fightwcb@gmail.com?subject=Injured%20Worker%20Groups
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-Alberta- 

Here Comes a Game of Tennis, with 
the People’s Lives of Alberta  

As many maybe aware, in Alberta 
the NDP won a majority govern-
ment, just like Bob Rae did in On-
tario in 1990. They were both the 
first of their kind. Unlike Bob Rae, 
the Alberta NDP did make many 
positive changes for the labour 
movement. One impressive change 
was that when injured workers are 

waiting for the extremely lengthy appeal process, the law was 
amended to ensure injured workers are paid workers compen-
sation benefits. This was while they were waiting on the ap-
peals process.  
 
Some advocates, meaning conservative supporters, would ar-
gue “that is a waste of money.” However, if you understand 
what happens when an injured worker must wait years and 
sometimes decades to get compensation board decisions re-
versed. You will know these injured workers become a burden 
to taxpayers. This is because injured workers are forced to use 
taxpayer funded social programs, such as social assistance. You 
also know that workers compensation was created to prevent 
injured workers from becoming a financial burden to taxpay-
ers.   
 
However, an intentionally slow and archaic appeal system 
causes the workers compensation system to fail its mandate. 
This is because injured workers are forced onto taxpayer fund-
ed social assistance programs to survive, while they wait years 
and even decades for appeal decisions! 
 
Now to make a positive change, the previous Albert govern-
ment, under the NDP, implemented a system where taxpayers 
no longer pay the cost of work injuries. Instead they made 
WCB pay injured workers while they wait. This meant employ-
ers rightfully collectively pay, through workers compensation 
benefits. 
 
 

Some examples are if you worked with arsenic or arsenic 
products and you were poisoned by it. This would be pre-
sumed. Another example is if you worked with anything con-
taining  
anthrax including animal parts and you developed poisoning 
and exposure to anthrax. It is presumed unless proven other-
wise. This information is normally found in schedules to the 
workers compensation laws which lists the materials. In this 
case, I obtained the examples from Schedule 3, of Ontario’s 
workers compensation law.      
 
Now if it says deemed, that means that if a worker worked 
with that material or was exposed to it in the list of materials 
and contracts a condition. Then the claim is deemed, mean-
ing it is automatic and cannot be challenged or denied.  
 
For example, if you develop conditions related to asbestosis 
and you worked with any process involving asbestos then 
your claim is guaranteed and cannot be denied.  
 
I obtained the examples from Schedule 4 of Ontario’s work-
ers compensation law. Interestingly enough, there are only 
four listed events where claims can be deemed to benefit the 
worker, compared to 30 or so in the presumptive schedule 
mentioned above. Two are asbestos and two involve working 
at plants owned by Inco. 
 
In making a comparison of the two schedules and being an 
injured worker, or more accurately a human being, I am dis-
gusted that a person who is exposed to such things as an-
thrax that there is still a possibility the workers compensa-
tion board can deny a legitimate claim. This was an issue I 
had with the Ontario NDP when they presented their amend-
ed bill to have COVID related claims presumed. I was upset 
simply because they should have pressed the issue that 
COVID related claims should be deemed. This is simply be-
cause with so many lockdowns and stay at home orders, logi-
cally there is nowhere else one could contract COVID-19.  
 
While BC is the first, it was a small victory, in my view. This is 
because COVID-19 and many other diseases should be 
Deemed to have occurred in the workplace and not Pre-
sumed! 
   
The following is taken directly from the WorkSafeBC website: 
When could COVID-19 be work related? 
When a worker contracts COVID-19 as a direct result of their 
employment, they are entitled to compensation if the follow-
ing conditions are met: 
 
1. There is evidence that the worker has contracted COVID-

19. This is typically either:  

• a medical diagnosis, or  

• non-medical factual evidence where other evidence, e.g., 

a symptom cluster, establishes the existence of COVID-19. 
 
2. The nature of the worker’s employment created a risk of 

contracting the disease significantly greater than the ordi-
nary exposure risk of the public at large. 

Continued from page 8 

Continued  on page 10 
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However, this was all for not. This is because in the last 
provincial election in Alberta, the conservatives, known 
as the UCP won. So, Jason Keeny in November 2020 
had announced that his government was introducing 
Bill 47 - Ensuring Safety and Cutting Red Tape Act. This 
is a law which amends both the Alberta Occupational 
Health & Safety Act, and the Workers Compensation 
Act. This means that in addition to limiting when a 
work can refuse unsafe work, imposing a cap on insura-
ble earnings for workers injured at work, that other 
underlying measures will be removed as well. This in-
cludes injured workers being paid while they are 
waiting for appeals. The changes would also limit 
“presumptive coverage,” for PTSD claims to only first 
responders and correctional officers.  
 
Ultimately, transferring the cost of workplace injuries 
back onto the backs of Alberta & Canadian taxpayers. 
In an interview, Labour Minister Jason Copping said the 
changes would reduce costs for employers but are 
meant to streamline procedures and encourage work-
ers and workplaces to better manage risks. This next 
part I struggled to type.  
 

That it would not benefit employers at the expense  
of workers’ rights and protections.  

 
In addition to the legislative changes the two other 
branches created by the former NDP, the Fair Practice 
Commission and the Medical Panels Office would be 
closed.  
 
So, in one fell swoop, just like in Ontario, during the 
Harris neoliberal years, which was right after Bob Rae’s 
NDP, Jason Keeny did the exact same thing! These are 
two almost identical situations and in very different 
provinces.  
 
 
 

 
 
 
 
 
 
As I said at the opening of this story, this is nothing more 
than a back and forth game of tennis with the lives of Alber-
tans. This is why I believe that when advocates for injured 
workers are approaching political parties for change, they 
need to think long term. If they do not the hard-earned 
gains, they worked so hard for will be short lived.  
 
I believe there are presently only two viable ways to ensure 
permanent positive change for injured workers across Cana-
da.  
 
First, is to advocate for changes that are agreed by the most 
radical of political parties and advocates, being the Con-
servatives. This is done through convince them that their 
way is WRONG and costs taxpayers. Moreover when taxpay-
ers find out they will have a VERY short political career! 
There are also others ways, like injured workers banding 
together on mass and joining/forming hundreds/thousands 
of injured worker groups. This will create one LOUD unified 
voice! 
 
If you believe changing the mind of a conservative, is not 
possible, remember it was the Conservatives in Ontario that 
first brought you the workers compensation system. Not to 
mention Justice Sir William Meredith was a former Con-
servative Premiere. So, it is possible to convince the Con-
servatives to change their evil ways. More importantly that 
negative changes to workers compensation laws are bad for 
taxpayers and thus bad for the Conservatives. This is done 
by slowly convincing the public how workers compensation 
REALLY works. That it is NOT welfare! Most importantly, 
how allowing the WCBs to deny and delay legitimate claims 
for workers compensation is VERY bad & costly for  
taxpayers.  
 
I agree that the positive changes made by the Conservatives  
were more than a hundred years ago, and times do 
change... for the worse it seems. Moreover, most injured 
workers do not have a lot of time. Especially with looming 
evictions and bills piling up. This leaves one other option. 
Sadly, that is to try and do more court challenges. I say sadly 
as this is very costly and complex thing to do.  
Not to mention success is extremely rare.  
 
The options are there and no matter what way we all try, 
we must be always thinking of trying to avoid the back-and-
forth tennis game of politics, or it is not really a win, is it?   

No matter what way we all try, we must 
be always thinking of trying to avoid the 
back-and-forth tennis game of politics! 
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Continued on page 12 

- Saskatchewan -  
 WCB announced a 10% reduction 

in injury rates  
On April 21, 2021, the Saskatchewan Workers Compensation 

Board - WCB announced the total injury rate reported for 

2020 was down 10% in the province of Saskatchewan, from 

the previous year. It also noted that from 2008 to 2020 the 

number of injury rates dropped by 56%. Moreover, the 

WCB boasted that 90% of employers in Saskatchewan had 

no injury rates.  

If these numbers are true, then they are to be commended. 

However, being the injured worker skeptic that I am. I know 

for example that in 2013, a company called Prism Economics 

did a study in Ontario and Manitoba and revealed close to 

30% of workplace injury claims were/are being intentionally 

suppressed by employers.  

Another common reason is that the Saskatchewan WCB, like 

many other WCBs across Canada implemented a draconian 

return to work system where when a worker is injured, they 

are forced back to work. Often the next day. This is regard-

less of the suitability or safety of the work and orders of the 

worker’s doctor.  

Another common most likely reason  is that the Saskatche-

wan WCB is changing the way they report work injuries. 

Again like most WCBs across Canada. They are saying that 

unless a worker is off work it is not considered a work injury. 

This is even if the worker suffered an injury AT WORK!  

The intentional under reporting of workplace accidents & 

injuries is perhaps the most likely reason for the significant 

drop in injury reporting numbers. Rather than employers are 

doing a better job of being safe, 

especially when Canada had 

adopted an economic policy of 

neoliberalism over the past twen-

ty years. The policy, which al-

lowed business to do whatever it 

wants to cut corners and costs.     

In business circles, this is com-

monly known as “Cooking the 

Books” or making the numbers appear more favorable by 

changing the process of reporting.  

I have no doubt the great Tommy Douglas would be spin-

ning in his grave to learn how this Province has de-evolved 

and is now treating  

- Manitoba -  
WCB announced it would be retun-
ing $71 million in premiums back 

to employers  
On April 22, 2021, the Manitoba WCB announced it would 

be returning a $71 million surplus to employers. This 

works out to a 40% reduction with employer’s 2020 pre-

miums. In a press release the President of Manitoba WCB, 

Richard Deacon was quoted as saying  

“We're very proud of the work we have done to increase 

efficiencies in our system  

over the last several years…”  

The press release goes on to say that “The WCB maintains 

a reserve fund to ensure the long-term sustainability of 

the workers compensation system.” They added this point 

for obvious reasons. That is to address the critics who 

would argue is it not irresponsible to return monies.  

I am at a loss when I hear this. Simply because in my life-

time, I have NEVER got a rebate from ANY insurance com-

pany I paid premiums to. In fact, all I ever got was increas-

es. The reserve fund is commonly known as the unfunded 

liability fund. It is a fund recently setup by all WCBs in Can-

ada, in the event if the WCB were to close-up shop. This is 

so they have enough money in reserve to cover any future 

payments. Many injured worker advocates argue that a 

government does not need a fund as they will never close-

up, or as many fear will they? The problem is that the 

powers that be are running workers compensation like an 

insurance company instead of a government run workers 

compensation system.       

The press release also made mention of a quote from the 

Finance Minister Scott Fielding  
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"The Manitoba government is focused on protecting 

Manitobans from the impacts of COVID-19 and provid-

ing relief to businesses” and "We continue to work 

across government and with our partners to find ways 

to help employers that need it."  

Within his quoted statement I see nothing regarding 

injured workers in anyway. In fact, all it seems the gov-

ernment is interested in is ensuring business is well 

cared for, especially during COVID-19. They made no 

mention at all for injured workers of providing any sup-

plemental supports. In fact, if anything I have no doubt 

in Manitoba, like the rest of the country, the WCB is 

pushing injured workers off WCB. They are doing this by 

saying you can work. When injured workers say my em-

ployer cannot provide any work because of COVID. The 

WCB is then telling injured workers to apply for the CERB 

benefit, which is wrong! This is confirmed in a Globe and 

Mail story written by Stephanie Marotta entitled “When 

workers comp claims for COVID-19 fall through the 

cracks, the costs often land on sick employees and tax-

payers.” In the story it indicated that Manitoba is one of 

the worst Provinces in Canada for granting work related 

COVID-19 claims. Manitoba was third only to the NWT 

and Yukon.   

Just like Ontario and many other provinces, I have no 
doubt when the WCB shows record profits “surpluses” 
this is really from them denying legitimate claims for 
workers compensation benefits to injured workers. In 
fact, in the entire press release they do not mention 
injured workers once – like they do not exist! I would be 
curious to know how many injured workers in Manitoba 
have been forced onto taxpayer funded social assistance 
programs because their legitimate claim for workers 
compensation benefits was denied. This is just so the 
WCB can show a profit!  
 
 

 

 

 

In Ontario, it is conservatively estimated that 4,444 

injured workers a month are forced onto taxpayer 

funded social assistance programs. I was taught long 

ago in college when I was studying business, which I re-

ceived an honours diploma for, that when you hear the 

word “efficient” you must also look for the word 

“effective.” One cannot go without the other, or you will 

have serious problems. This is because as a business you 

would not be concerned about the impact of your cuts or 

changes to your business and will ultimately pay for that 

lapse in judgement.  

For example, if a business has ten cashiers and believes 

reducing it down to five will reduce costs thereby being 

more efficient. They are correct. However, if you do not 

consider the effectiveness of the changes, like the number 

of customers who leave without buying anything, out of 

frustration, your sales will suffer. Sadly, the issue with 

workers compensation across Canada is that injured work-

ers are not seen as a customer or stakeholder, by the 

workers compensation boards, but an annoyance or a 

cost. This must change!  

- Ontario -  
COPD Study  

If you are an injured worker and developed chronic  

pulmonary disease – COPD from your work, then a re-

searcher by the name of Sherry Mongeau wants to speak 

with you.  

Sherry Mongeau works at the Laurentian University and is 

conducting a study on workers who developed COPD as a 

result of work.  

Sherry wants to know your story as she says:  

“This is about the participants’ stories, their journey 

through COPD as an occupational illness,  

and the compensation process.”     

Mongeau would like to hear from prospective participants 

by April 30, and she’s aiming to have her thesis defended 

by May 2022. 

For more information on the study, or to register as a 

participant, contact Sherry at 705-561-2158 or smon-

geau@laurentian.ca. 
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- Ontario -  
ONIWG History Project  

At the Ontario Network of 

Injured Worker Groups - 

ONIWG’s history project 

meeting, historian and   

Labour Professor Dr. Robert 

Storey referred to Antonio 

Gramsci who spoke of a 

new society built up within 

the old.  Karl Crevar, one of ONIWG's founding mem-

bers, spoke of ONIWG’s history and the challenges it 

has faced over time.   

It truly is inspiring!  

ONIWG encourages anyone who is interested in this 

project to join their monthly meeting, via ZOOM. The 

next meeting has been scheduled for:  

May 13th at 10 am to 12 noon est.   

- Ontario - 
Tribunal Watch Ontario issues 

statement of concern 
 

 

 

 

 

Tribunal Watch Ontario is an independent nonprofit 

organization that monitors tribunal activities within 

Ontario and other provinces across Canada. Its 

founder is Ron Ellis who is the author of Unjust By 

Design a book that discusses the unfairness within 

Canada’s administrative justice system, which he be-

lieves was by design.   

 

Tribunal Watch Ontario has issued a statement of 

concern.  

 

The concern is over the reduced number of decision 

makers at the administrative boards, which hear ap-

peals regarding medical professionals.  

This is relevant to injured workers because often injured work-

ers are sent to workers compensation board’s doctors to be 

examined. The result of which is that the injured worker is fully 

recovered, just like a Sunday morning TV show, where a faith 

healer miraculously heals the sick. Then there are even more 

cases where the workers compensation board uses “paper doc-

tors”. These are doctors and now more often nurses, who look 

at injured workers medical files, DO NOT SEE or examine the 

injured worker and again say they are fine or will be fine soon! 

The complaint process through the health tribunals was one 

small way injured workers could get some justice against these, 

let us be honest biased medical professionals who have ulti-

mate breached medical ethics.  

Tribunal watch is very concern because both administrative 

boards who hear complaints have dramatically reduced the 

number of individuals who hear complaints. Also, that at one 

point both boards were without a leader and now have the 

same leader appointed to them. Moreover, Tribunal Watch 

Ontario have observed a dramatic increase in the number of 

complaints.          

In their statement of concern Tribunal Watch Ontario has noted 

three concerns they have identified and will monitor. The first 

is what increased delays are parties experiencing. The second 

what are the implications of appointments of inexperienced 

adjudicators on the speed and quality of decisions being issued 

by the Boards. The third is has there been an increase in the 

number of appeals form either Board to the Divisional Court 

(court tribunal decisions are appealed to in Ontario) or a shift in 

the nature of the issues raised at the Divisional Court.   

You can learn more about Tribunal Watch Ontario and their 

stamen of concern on their website here 

 https://tribunalwatch.ca  

THANK YOU!  
I just want to again thank you for taking the time to 

read Injured@Work a monthly newsletter about and 

for injured workers.  

I also wish to remind you if you have any submissions 

or comments and would like me to publish them in 

next month’s edition just send me an e-mail.  

Also, if you prefer to receive a paper copy, please 

send me an e-mail at fightwcb@gmail.com.  

Please be respectful of this request, as the costs 

come out of my own pocket.    

https://tribunalwatch.ca

